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Manufacturing and Engineering. 

1.1 Classification and relativities shall be determined according to the provisions of the Metal and Engineering Industry Competency Standards Implementation Guide (“the Guide”), (MEM) Manufacturing and Engineering Training Package, (MEM05) Metal and Engineering Training Package, and (MSA07) Manufacturing Training Package (“the Packages”) as published from time to time by the relevant Jobs and Skills Council or its successors. The Guide and the Packages are incorporated into this Agreement. 

1.2 The employer must ensure, (Where possible insert actual date or within first 12 months of approval by FairWork Commission, also noting that any progression will be back dated to the commencement of the process) before the nominal expiry of the Agreement, that there is a review of the classification of employees covered by the agreement, according to the above Guide. 

1.3 The Manufacturing Industry Skills Training and Apprenticeship Service (MISTAS) will be used to conduct the review. The overall findings of the review conducted by MISTAS will be implemented into the workplace and binding on the parties. Where there are any inconsistencies with this agreement and the Guide, the express terms in the agreement prevail. 

1.4 Prior to the conduct of any reclassification review, the employer shall notify employees and unions covered by the agreement of their current classification and pay rate.

1.5 The costs associated with the review shall be paid by the employer. 

1.6 The date of effect of any pay adjustment arising from reclassification shall be the date of application for reclassification, whether the application is made by an individual employee, or as a result of an agreement between the parties to this agreement to conduct a review of all employees’ classifications in accordance with the Clause. 

1.7 For the avoidance of doubt, rights and obligations under this clause are in addition to rights and obligations about classifications and reclassification in the Manufacturing & Associated Industries and Occupations Award 2020. 

1.8 All job-related training promoted by and implemented by the employer must be within the MEM and/or MSA07 training packages. Where the MEM and/ or MSA07 training packages do not contain suitable units of competency, additional training can be recommended by the employer to the AMWU for consideration. It is at the AMWU’s discretion to accept or reject training. 

Food Processing (which covers Beverage, Confectionary and Pharmaceutical)

1.	Classification and reclassification
1.1	 Classification and relativities shall be determined according to the provisions of the Food Industry Training Package (FDF) (Food Processing) (“the Package”) as published from time to time by the Skills Service Organisation or its successors. The Package is incorporated into this Agreement. 

1.2	The employer must ensure, (Where possible insert actual date or within first 12 months of certification, also noting that any progression will be back dated to the commencement of the process) during the life of this Agreement, that there is a review of the classification of employees covered by the agreement, according to the above Package. Where available, Manufacturing Industry Skills Training and Assessment Services (MISTAS) will be used to conduct this review.

Printing and Graphic Arts
1.	Classification and reclassification
1.1	 Classification and relativities shall be determined according to the provisions of the Printing Industry Training Package (ICP) (Printing and Graphic Arts) (“the Package”) as published from time to time by the relevant Skills Service Organisation or its successors. The Package is incorporated into this Agreement.
1.2	The employer must ensure, (Where possible insert actual date or within first 12 months of certification, also noting that any progression will be back dated to the commencement of the process) during the life of this Agreement, that there is a review of the classification of employees covered by the agreement, according to the above Package. Where available, Manufacturing Industry Skills Training and Assessment Services (MISTAS) will be used to conduct this review.


Note: The National Skills and Training team do not have preferred clauses for the automotive industry, due to historical factors. 


2

If the preferred clauses cannot be used, the inclusion of a skills levelling chart, or a mention of the award is highly recommended for inclusion in the EA




