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Request for Protected
Action Ballot Order Application

Name of Organiser Requesting PABO:

Legal name of Company
(including ACN) and trading
name if applicable

Name of current EA
Attach a copy of EA or link
to online version.

NED of the current EA

When did the employer agree
to bargain?

Has the employer issued
the NERR?

If yes, please add date and attach
a copy of the NERR.

Membership (Complete the table below or attach mapping — add or delete rows as required)

Density Workplace leaders & Activists
Site and State (i.e. Total members/Total staff (Leaders may be directly or indirectly involved —
eligible to be AMWU members) you may wish to make the distinction)

Briefly describe status of negotiations and the claim items
(Complete the table below and attach relevant documents, e.g. claim tracking or meeting minutes)

i . Please list dates of all meetings
How many negotiation

meetings have occurred?

Are there any more
meetings planned?

Who are the key Employer Name, email, phone number, and address

Bargaining contacts?

Are there other Name, email, phone number, and address
unions involved?

Who are the key contacts?



Are the other unions also

applying for a PABO? O ves [ No L] Unsure

Have you updated members

contact details? [ Yes [ No [J Need support

Are you requesting an [ Ves O o O Unsure O Eiter

electronic ballot?

When are you hoping to lodge Also note if this application needs to be timed to be lodged with another union’s application
the PABO Application?

What is the current claim on wages and what is the company position?

The union is currently seeking a X year agreement with an annual wage increase of X% per year/X% total over X years

The company’s position is for a X year agreement with annual wage increases of X% per year/X% total over X years

This position has been rejected by the AMWU members on site.

] Yes ] No

Briefly describe the remaining outstanding items, which are threshold issues for members
(i.e. what are they taking action over/what are we defending?)

*Note where the employer has provided an offer but the issue remains outstanding please provide details on what has
been offered as well as what we are seeking

Are there any further

unresolved issues or disputes

that may be raised as this L es D No
PABO progresses?

] Unsure

If so, an 10 or Legal Officer will contact you to
discuss further

What activities have you taken/will you take to prioritise the LOC, test the threshold issues and the member’s
willingness to take PIA? (e.g. survey’s meetings etc.) (Or attach Organising/Campaign plan)



Briefly describe your strategy (i.e. theory of winning)
+ What activities have members already taken in support of their key issues (e.g. collective actions in the workplace)
+ What other strategies have you employed/will you employ?

(Or: Attach Organising/Campaign plan)

What are the tactics that will be employed for escalating PIA?
(Or: Attach Organising/Campaign plan)

Please outline your communication plan and detail any campaigning or comms support you would like
throughout the PAB (e.g. SMS/Email reminders, flyers, meetings, help desk phone calls etc.)

Please list the actions you would like listed on the PAB



